South Kitsap School District No. 402

NURSE SPECIALIST SUMMATIVE EVALUATION

       School Year

Name:   
                        (Last)                     (First)

School:              
 Assignment:        

Evaluator’s Name:         
PREOBSERVATION CONFERENCE DATE:         

Pattern of Observation Series:

	Observation

Number
	Date

Planned
	Date

Held
	Time

Begun
	Time

Ended
	Confer.

Date
	Evaluator

Initial
	Employee 
Initial

	1
	     
	     
	     
	     
	     
	
	

	2
	     
	     
	     
	     
	     
	
	

	3
	     
	     
	     
	     
	     
	
	

	4
	     
	     
	     
	     
	     
	
	


 FORMCHECKBOX 

Leave Replacement Employee   FORMCHECKBOX 

Post Retirement Employee   FORMCHECKBOX 

Provisional  FORMCHECKBOX 
 Continuing Employee: 

1.

	 FORMCHECKBOX 

	Summative New Hire Year 1
	 FORMCHECKBOX 

	Summative New Hire Year 2

	 FORMCHECKBOX 

	Summative New Hire Year 3
	 FORMCHECKBOX 

	Summative New Hire Year 4

	 FORMCHECKBOX 

	Summative Cycle For One Year          
	 FORMCHECKBOX 

	Summative at Nurse Specialist Option

	 FORMCHECKBOX 

	Summative by Mutual Agreement
	 FORMCHECKBOX 

	Other


2. and the psychologist will be placed on the following evaluation cycle for the
         school year:

	 FORMCHECKBOX 

	Summative New Hire Year 2
	 FORMCHECKBOX 

	Summative New Hire Year 3

	 FORMCHECKBOX 

	Summative New Hire Year 4
	 FORMCHECKBOX 

	Summative by Mutual Agreement

	 FORMCHECKBOX 

	Summative at Nurse Specialist Option
	 FORMCHECKBOX 

	Formative Year 1

	 FORMCHECKBOX 

	Other
	
	


 
EVALUATION SUMMARY

P:  PROFICIENT1  
S: SATISFATORY2      NI:  NEEDS IMPROVEMENT3        U:  UNSATISFACTORY4             

*Ratings in the NI and U categories must be substantiated by comments and suggestions for improvement.
	CRITERIA AND INDICATORS
	RATING

	1 – Knowledge and Scholarship in a Specialized Field
1.1 Nurse identifies clear objectives consistent with knowledge and skills required by State of Washington and the South Kitsap School District.
1.2 Nurse provides a program of services consistent with best practices for student health needs including IEP and 504 goals and objectives as appropriate.
1.3 Nurse demonstrates knowledge and understanding of student, family, and school community health.
1.4 Nurse demonstrates knowledge and management of health screening program, communicable disease control, medication supervision and management, immunization screening, accident prevention, safety, and emergency care and procedures, medication administration and management.
1.5 Nurse educates and supervises staff regarding medically approved emergency care in the school setting, medication administration, confidentiality and liability.
1.6 Nurse demonstrates knowledge and skills in student health referral and evaluation of physical, emotional, social, and health needs of students.
1.7 Nurse provides a program of health services consistent with IEP goals and objectives.

1.8 Nurse links communication of health issues consistent with students’ prior knowledge and future experiences.

1.9 Nurse monitors and adjusts Health Care Plan to facilitate student learning.
EVIDENCE:       

	P  FORMCHECKBOX 
  S   FORMCHECKBOX 
 NI  FORMCHECKBOX 
 U  FORMCHECKBOX 


	2 – commitment to education and a specialized profession
2.1 Nurse actively participates in professional activities, staff meetings, IEP meetings, 504 meetings when appropriate, and communicates recommendations as needed.
2.2 Nurse consults with additional staff and school personnel when appropriate
2.3 Nurse demonstrates awareness of personal and professional limitations and serves as a health resource person, making referrals and collaborating with students, parents and district personnel, when appropriate.
2.4 Nurse adjusts to changing conditions in a professional manner and utilizes research based health and safety practices.

EVIDENCE:       

	P  FORMCHECKBOX 
 S  FORMCHECKBOX 
 NI  FORMCHECKBOX 
 U  FORMCHECKBOX 


	3 – WORKSPACE Management
3.1 Nurse manages health records and information in a confidential and professional manner sharing information on a need to know basis, where appropriate, following federal, state, and district regulations. 
3.2 Manages time and environment effectively and maintains accurate records.
3.3 Nurse supervises and supports staff.
3.4 Complies with laws pertaining to storage and disposal of records.

EVIDENCE:       

	P  FORMCHECKBOX 
  S   FORMCHECKBOX 
 NI  FORMCHECKBOX 
 U  FORMCHECKBOX 


	4 – nurse as a professional
4.1 Nurse demonstrates awareness and practices the professional code of ethics, state, federal and district regulations and policies related to the practice of nursing.
4.2 Nurse works as an educational team member.
4.3 Nurse sets personal career goals and demonstrates willingness for continued professional learning and growth.
4.4 Nurse participates in the school/district school improvement plan and goals.
4.5 Nurse continually assesses professional performance and sets personal career goals for continuing professional learning, growth and continuing education.  
EVIDENCE:       

	P  FORMCHECKBOX 
  S  FORMCHECKBOX 
 NI  FORMCHECKBOX 
 U  FORMCHECKBOX 


	5 – Communication and interpersonal skills
5.1 Nurse establishes rapport and communicates effectively and positively when working with parents, students, community contacts and groups.
5.2 Nurse actively collaborates with staff, parents, and physicians and shares information clearly and in a professional manner.
5.3 Nurse utilizes active listening techniques.
5.4 Nurse works to develop effective partnership with parents and families to support and advocate for student learning success.
   5.5  Demonstrates sensitivity, knowledge and skills to work with individuals and groups from a variety of racial, cultural, ethnic, experiential, special needs, social/economic and  linguistic backgrounds.

5.6 Nurse presents information clearly and professionally in both oral and written form.

EVIDENCE:       

	 P  FORMCHECKBOX 
  S  FORMCHECKBOX 
 NI  FORMCHECKBOX 
 U  FORMCHECKBOX 



_______________________________
___________

         __________________________
______________

Signature of Evaluator 


Date


         Signature of Nurse Specialist
Date
Section 8.2.7.2   The employee shall sign the final observation and evaluation (Summative Track Evaluation) report to indicate that he/she has received a copy of the evaluation section and a conference was held. The signature of the employee does not, however, necessarily imply that the employee agrees with the contents of the final evaluation. Within five (5) days of the conference, the employee may submit signed comments concerning his/her evaluation report. These signed comments shall be made a part of the official observation and evaluation report.

Definitions:

1Proficient-the nurse specialist has mastered all of the indicators of the evaluative criteria and has been a model of superior performance. 

2Satisfactory-the nurse specialist is successful in meeting the indicators of the evaluative criteria.

3Needs Improvement-the nurse specialist has room for improvement to consistently meet the indicators of the evaluative criteria.

4Unsatisfactory-the nurse specialist is not successful in meeting the indicators of the evaluative criteria.
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